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Paper | : HUMAN RESOURCE MANAGEMENT
(2013 Admission Onwards)
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I Answer any five of the followmg Each question carries 2 marks. Answer should
not exceed 50 words. '

1 Halo effec_t

2. Outsourcing

3; .Job deeign '

4. Incentive wageplane <
5. Absenteeism

6 Discipline

7.  Grievance .
' (5x2=10 Marks)

Il Answer any four of the followmg Each questlon carries 4 marks. Answer should
not exceed 120 words

8.  Explain the significance of job analysis. ]

9. Discuss the essential features of a good compensation management.
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Discuss the causes of grievancé.'
Explain the specific objectives of HRM.

Explain the organisational factors affecting job design. S
: (4 x 4 =16 Marks)

Answer any four of the foliowing. Each quesﬁon cérries 6 marks.
What are. the‘pre—requisités of HR planning.

Explain thé'manpower forecasting techniques.

Discuss the causes of indiscipline: .

Explain the principles of TQM.

Explain thé proCess of performance appraisal. e '
(4 x 6 = 24 Marks)

Answer any three of 'the following. E_ac_h quest'ion carries 10 marks.
Explain_ the functions of Human _Resource Development.

Discuss the methods of performance appraisal.

Explain the process of human fésource planning.

Briefly explain the process of Wage determination.

Explain the features of TQM. : ; ;
| (3 x 10 = 30 Marks)
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